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The analysis is based on 4 indicators to assess the degree of application of  C&C principles in the 
University of Camerino

Dimension 1 - Open recruitment and portability of grants 

Dimension 2 -Meeting the social security and supplementary pensions 
needs of mobile researchers

Dimension 3 - Attractive employment and working conditions

Dimension 4 -Enhancing training, skills and experience of European 
researchers 

We have proposed 29 statements divided into 4 dimensions. The possible answers were:
1= disagree; 2 = moderately disagree; 3 = moderately agree; 4 = agree.
Furthermore it was asked to indicate the 3 most important statements for each dimension.











Who answered?

Answers Total in the %Answers category %

Full Professors 39 83 47%
Associate Professors 32 92 35%Associate Professors 32 92 35%
Assistant Professors (permanent position) 48 110 44%
Assistant Professors (fixed term) 23 34 68%
PostDocs 2 20 10%PostDocs 2 20 10%
Graduate students with fellowship 7 57 12%
Doctoral candidates 56 170 33%
Technicians and Administratives 7 47 15%Technicians and Administratives 7 47 15%
Not indicated 17

Total 231 613 38%



Agreement in each dimension 
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Compliance with national or sectional regulations on health and safety is ensured

Sufficient attention is paid to avoid discrimination on the basis of gender, age, ethnic origin ‐ national or social ‐ religion or belief, sexual 
orientation, language, disability, political opinions, and social/economic conditions
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Researchers enjoy adequate social security provisions including sickness, parental benefits and pension rights in accordance with existing 
national legislation

Mentors and/or supervisors are identified as persons to whom researchers, in the early stage of their career, can refer for carrying out their 
professional duties and for providing support and guidance for their cultural and professional development

Researcher’s participation in the R.I. bodies/boards, including those involved in decision‐making and communication activities, is guaranteed

Available positions at any level of career (calls specifying the number of positions and open for a reasonable period of time) are adequately 
advertised nationally 
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Available positions at any level of career (calls specifying the number of positions and open for a reasonable period of time) are adequately

Gender balance (equal opportunity) is actively searched for at all levels of staff, including those whose duties include supervision and 
management

Possibility for researchers to experience geographical, intersectional, inter‐and trans‐disciplinary, and also mobility between  public and 
private sectors is guaranteed and actively promoted

R.I.  research departments provide a stimulating, pleasant to work‐in environment, supporting research activities

Selection criteria, working conditions and rights ‐ including career prospects ‐ competencies and skills required by candidates are adequately 
described in the calls
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An effective evaluation of the professional activities (research teaching ) of all researchers is regularly performed

The required  skills are sufficiently general to encourage the widest participation of potential candidates

Autonomy and creativity of all researchers, including the early stage & early career researchers is actively promoted

R.I. improves access to existing information on researchers social security rights

Available positions at any level of career (calls specifying the number of positions and open for a reasonable period of time) are adequately 
advertised internationally by the EURAXESS portal 
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The selection committees are always gender balanced

Proper plans for increasing researchers’ skills and competence, needed for their career progression, are regularly designed by the R.I.

The I.R. makes sure that the overall potential of candidates as researchers, in particular their creativity and their degree of independence, are 
properly considered by the selection committes

Complaints/appeals of researchers and the conflicts between supervisors and early career researchers are fairly and efficiently handled

An effective evaluation of the professional activities (research, teaching…) of all researchers is regularly performed 
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Teaching duties do not prevent researchers, especially at the beginning of their career, from performing their research activities

Training plans are elaborated as well to improve mentoring competencies, informing senior researchers on this opportunity

R.I.  encourages its member state to adopt pan‐EU pension schemes targeted at researchers

Measures and internal regulations are drawn by which the University guarantees researchers adequate training for teaching activities

The selection committees are always gender balanced

3.
08

4.
05

2.
04

4.
01

1.

2,3

2,4

2,4

2,4

,

Sufficient, specific measures are in place to encourage both women and men to combine family and work, children and career (eg part‐time, 
tele‐working, sabbatical leaves, nurseries, etc.).

Selection committees routinely include members from outside university (e.g., private companies, public research institutions)

Candidates are always adequately informed by the selection committees, at the end of the selection process, on weaknesses and strengths of 
their candidature 

Efforts are made for the provision of information specifically addressing researchers on the issue of supplementary pension rights
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Selection committees routinely include members from other countries

Appropriate and attractive conditions and incentives, in terms of salary, are guaranteed to researchers ‐ at all stages of their career and 
regardless of the type of contract (permanent or fixed‐term)
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54,2%
Appropriate and attractive conditions and incentives, in terms of salary, are guaranteed to researchers ‐ at all stages of their career and 

regardless of the type of contract (permanent or fixed‐term)2.
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Priority of the statements

39,5%

42,6%

44,7%
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Proper plans for increasing researchers’ skills and competence, needed for their career progression, are regularly designed by the R.I.

Measures and internal regulations are drawn by which the University guarantees researchers adequate training for teaching activities

Possibility for researchers to experience geographical, intersectional, inter‐and trans‐disciplinary, and also mobility between  public and 
private sectors is guaranteed and actively promoted

Researchers enjoy adequate social security provisions including sickness, parental benefits and pension rights in accordance with existing 
national legislation
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Sufficient attention is paid to avoid discrimination on the basis of gender, age, ethnic origin ‐ national or social ‐ religion or belief, sexual 

Compliance with national or sectional regulations on health and safety is ensured

Mentors and/or supervisors are identified as persons to whom researchers, in the early stage of their career, can refer for carrying out their 
professional duties and for providing support and guidance for their cultural and professional development

The IR makes sure that the overall potential of candidates as researchers, in particular their creativity and their degree of independence, are 
properly considered by the selection committes

Autonomy and creativity of all researchers, including the early stage & early career researchers is actively promoted

01
2.
06

4.
04

1.
05

3.
02

26,3%

27,9%
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31,1%
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An effective evaluation of the professional activities (research, teaching…) of all researchers is regularly performed 

The required  skills are sufficiently general to encourage the widest participation of potential candidates

R.I.  research departments provide a stimulating, pleasant to work‐in environment, supporting research activities

Selection criteria, working conditions and rights ‐ including career prospects ‐ competencies and skills required by candidates are adequately 
described in the calls

orientation, language, disability, political opinions, and social/economic conditions
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21,6%

22,1%
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Training plans are elaborated as well to improve mentoring competencies, informing senior researchers on this opportunity

Candidates are always adequately informed by the selection committees, at the end of the selection process, on weaknesses and strengths of 
their candidature 

Sufficient, specific measures are in place to encourage both women and men to combine family and work, children and career (eg part‐time, 
tele‐working, sabbatical leaves, nurseries, etc.).

Available positions at any level of career (calls specifying the number of positions and open for a reasonable period of time) are adequately 
advertised nationally 
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17,4%

17,4%
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Selection committees routinely include members from other countries

R.I.  encourages its member state to adopt pan‐EU pension schemes targeted at researchers

R.I. improves access to existing information on researchers social security rights

Available positions at any level of career (calls specifying the number of positions and open for a reasonable period of time) are adequately 
advertised internationally by the EURAXESS portal 
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14,2%

14,7%

15,8%

The selection committees are always gender balanced

Complaints/appeals of researchers and the conflicts between supervisors and early career researchers are fairly and efficiently handled

Efforts are made for the provision of information specifically addressing researchers on the issue of supplementary pension rights

Researcher’s participation in the R.I. bodies/boards, including those involved in decision‐making and communication activities, is guaranteed

Teaching duties do not prevent researchers, especially at the beginning of their career, from performing their research activities
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Selection committees routinely include members from outside university (e.g., private companies, public research institutions)

Gender balance (equal opportunity) is actively searched for at all levels of staff, including those whose duties include supervision and 
management

The selection committees are always gender balanced
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Relationship between agreement and priority

60%

High priority, low agreement High priority, high agreement

50%

30%

40%

RI
TY

20%

30%

PR
IO

10%

0%

Low priority, low agreement Low priority, high agreement

1 2 3 4
AGREEMENT



2.01 ‐ Appropriate and attractive conditions and 
i ti i t f l t d t h

High Priority (recognized as priority by at least 1/3), Low Agreement (>2; <3)

2 02 Researchers enjoy adequate social security provisions including sickness

incentives, in terms of salary, are guaranteed to researchers ‐
at all stages of their career and regardless of the type of 
contract (permanent or fixed‐term)

2.02 ‐ Researchers enjoy adequate social security provisions including sickness, 
parental benefits and pension rights in accordance with existing national 
legislation

4.02 ‐ Possibility for researchers to experience geographical, intersectional, inter‐and trans‐
di i li d l bilit b t bli d i t t i t d dY

4.01 ‐ Proper plans for increasing researchers’ skills and competence, 
needed for their career progression, are regularly designed by the R.I.

disciplinary, and also mobility between  public and private sectors is guaranteed and 
actively promoted
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needed for their career progression, are regularly designed by the R.I.

4.03 ‐Measures and internal regulations are drawn by which the University 
guarantees researchers adequate training for teaching activities
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3.02 ‐ Autonomy and creativity of all researchers, including the 
early stage & early career researchers is actively promoted

1.05 ‐ The R.I. makes sure that the overall potential of candidates as 
researchers, in particular their creativity and their degree of 
independence, are properly considered by the selection 
committes

AGREEMENT



In Summary

• 38% of the staff of University of Camerino has answered to the 
questionnaire.

The highest feedback (68%) was from Assistant Professors with a fixed 
term contractterm contract.

• Most of the answers fall in the middle (“can be better but is not so 
bad”) regardless of interviewed categoriesbad ) regardless of interviewed categories.

• Integrated analysis of priorities and agreements shows that the 
interviewed are most interested ininterviewed are most interested in 
• economic treatment,
• social security issues 
• tools to improve skills and competence for research and teaching.p p g

• On the basis of this analysis the University of Camerino has defined 
a Human Resources Strategy.


